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KEY BENEFITS

e Access senior-level expertise

BRING FLEXIBLE HR EXPERTISE , _

without the full-time cost
INTO YOUR ORGANIZATION Flexible engagement based on
TODAY your needs (no monthly

minimums)

FLEXIBLE HR EXPERT, REAL RESULTS On-demand, consistent support

At Lindenberger Group, our consultants bring when challenges arise

15+ years of executive-level HR experience. Strategic focus paired with

We embed within your organization to build hands-on execution

trust and deliver measurable impact by Objective, unbiased perspective
tailoring workforce solutions, guiding to strengthen decision-making

succession planning, supporting transitions SOME INDUSTRIES WE SERVE
with empathy, and designing performance

systems that strengthen leadership and
culture.

Nonprofits

Healthcare & Community
Services

Education & Behavioral Health

VALUE PROPOSITION Cultural Institutions

When your organization is scaling, Small to Mid-Sized Business

restructuring, or facing leadership gaps, you .
need senior-level HR expertise, but not CONTACT US TO LEARN MORE:

always a full-time hire. Lindenberger Group G 609 730 1049
delivers fractional and strategic HR services
that align people, culture, and compliance

with your goals.

@ Judith.Lindenberger@gmail.com

www.lindenbergergroup.com


https://www.lindenbergergroup.com/
https://www.lindenbergergroup.com/
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learns your organization

EXPERIENCED HR LEADERSHIP Clear communication without

layers of bureaucracy

Our consultants average more than 15 years of . _

HR experience and have led the work from the Credentialed HR, coaching,
. . . . compensation, business, and
inside. With our support, organizations gain workplace expertise

access to senior-level guidance without adding

oermanent overhead Solutions built for long-term

use, not short-term patchwork

Flexible engagement options
SPECIALIZED EXPERTISE with clear, transparent pricing

From compliance and employee relations to FLEXIBLE HR SUPPORT
compensation, training, and leadership

development, our consultants bring expertise
backed by professional credentials, licenses,
and advanced degrees, including PHR, SPHR,

CCP, ICF coaching certifications, MBA, PsyD, . .
MSW, and LSW. Clear pricing and flexible plans help

you get the right level of support.

Whether we help with one challenge
or ongoing HR leadership, we can
scale support to match your needs.

A PRACTICAL APPROACH CONTACT US TO LEARN MORE:

We believe HR solutions should work in the G 609 730 1049
real world. Our support is tailored to your

team, budget, and goals, combining strategic
guidance with hands-on implementation.

@ Judith.Lindenberger@gmail.com

www.lindenbergergroup.com
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