
RISK MITIGATION AUDIT
Identifies exposure to potential
problems.
Reviews policies against federal
and state guidelines in compliance
with recent executive orders.
Reduces liability and prepares for
government inspections by
ensuring that best practices align
with new legislation.

TYPES OF AUDITS

HR AUDIT SERVICES
FROM THE
LINDENBERGER GROUP
Ensure Compliance and Optimize
Your HR Practices

HR Audit Overview
An HR audit can uncover issues, mitigate
liability, and ensure your HR department is
identifying, hiring, training, and developing
your employees effectively. It ensures
compliance with all regulations and adopts
best practices at every level. HR audits are
essential to spot issues before they become
public.

VALUE CREATION AUDIT
Enhances HR policies to align with
business strategy.
Helps attract and retain top talent.
Improves processes with
actionable data.

Ready to Protect and Optimize
Your Business?

Audits can lead to significant improvements, such as
better compliance definitions, securing sensitive
paperwork, and documenting employee reviews and
deductions accurately.

THE IMPACT
267 251 5973 

bruce@lindenbergergroup.com

www.lindenbergergroup.com
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www.lindenbergergroup.com

609 730 1049

Judith.Lindenberger@gmail.com

WHY LINDENBERGER GROUP
WHAT CLIENTS GAIN

A dedicated consultant who
learns your organization

Clear communication without
layers of bureaucracy

Credentialed HR, coaching,
compensation, business, and
workplace expertise

Solutions built for long-term
use, not short-term patchwork

Flexible engagement options
with clear, transparent pricing

CONTACT US TO LEARN MORE:

FLEXIBLE HR SUPPORT 

Whether we help with one challenge

or ongoing HR leadership, we can

scale support to match your needs.

Clear pricing and flexible plans help

you get the right level of support.

SPECIALIZED EXPERTISE

From compliance and employee relations to
compensation, training, and leadership
development, our consultants bring expertise
backed by professional credentials, licenses,
and advanced degrees, including PHR, SPHR,
CCP, ICF coaching certifications, MBA, PsyD,
MSW, and LSW.

We believe HR solutions should work in the
real world. Our support is tailored to your
team, budget, and goals, combining strategic
guidance with hands-on implementation.

A PRACTICAL APPROACH

Our consultants average more than 15 years of
HR experience and have led the work from the
inside. With our support, organizations gain
access to senior-level guidance without adding
permanent overhead.

EXPERIENCED HR LEADERSHIP
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